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Introduced by Representative B0NIFACI0 LAQUI B0SITA

RESOLUTION
DIRECTING      THE      COMMITTEES      0N      METRO      MANILA
DHVHLOPMHNT,   LOCAL   GOVERNMENT   AND   CIVIL   SERVICH,
AND PROFESSIONAL REGULATION TO CONDUCT AN INQUIRY IN
AID OF LEGISLATION AND CLARIFY THE EMPLOYMENT STATUS
0F   THE   JOB   ORDER   PERSONNEL   IN   THE   METRO   MANILA
DHVELOPMHNT AUTHORITY

WHERHAS, public  officers  and employees  are mandated to  serve with
utmost responsibility, integrity, loyalty, and efficiency, the mandate that the job
order personnel,  particularly the  traffic  auxiliaries  or  enforcers,  of the  Metro
Manila Development Authority (MMDA) are performing as public servants and
deserving of just compensation and benefits;

WHHREAS,   currently,   there   are   2,596  job   order  personnel   in  the
MMDA, and of this number,1,308 are traffic auxiliaries or enforcers who are
earnestly  working  in  the  streets  of Metro  Manila,  fully  knowing  the  risk  of
contracting diseases due to extreme heat and rain, and pollution, injury, or worst,
death;

WHHREAS,  despite  the  risks  involved,  the  1,308 job  order personnel
working as traffic  enforcers are  only receiving a daily wage  of Five hundred
forty-five  pesos  (545.00)  and  minimal  benefits  such  as  life  insurance,  heat
stroke  break,  no  night  shift  duty  after   10:00  PM,   free  reflectorized  vest,
financial  assistance  in  case  of  accident  or  death  and  Ten  thousand  pesos
(Plo,000.00   gratuity  benefit  and  they   are  not  entitled  to  paternity  leave,



matemity  leave,  solo parent leave,  thirteenth-month pay,  and other mandated
benefits;

WHEREAS, the current practice of hiring job  order workers as traffic
enforcers by the MMDA runs afoul and violates the Commission on Audit and
Department of Budget and Management Joint Circular No. 2 (COA-DBM JC2),
dated October 20, 2020, which provides the rules and regulations governing the
contract of service and job order workers in the government;

WHHREAS, traffic  auxiliaries or enforcers perform  one  of the regular
functions  of the  MMDA  of enforcing  traffic  laws  and  regulations  in  Metro
Manila, and thus, hiring them is contrary to paragraph 7.2 of COA-DBM JC 2,
which provides that the hiring of job order workers is limited to emergency or
intermittent work, such as clearing of debris on the roads, canals, waterways, etc.
after  natural/  man-made  disasters/occurrences;  other  trades  and  crafts,  and
manual  tasks  such  as  carpentry,  plumbing,  painting,  electrical,  and  the  like
which are not part of the regular functions of the agency.

WHHREAS, the P545.00 daily salary of traffic auxiliaries or enforcers is
less than what is mandated under paragraphs 9 and  11.5  of COA-DBM JC  2,
which direct government agencies, including MMDA, to pay the hired job order
workers'  wages equivalent to the daily wage/salary of comparable positions in
government with an additional premium of 20%,  subject to the availability of
funds.

WHERHAS,  with  the  number  of job  workers  hired  by  MMDA  to
perform  a regular  function,  there  is  a necessity  to  review  and  determine  the
appropriate  human  resource  complement  of  the  MMDA  and  consider  the
creation of permanent positions and appointment of qualified job order workers,
which is sanctioned under paragraphs  11.3 and 11.4 of COA-DBM JC2.

WHEREAS, if the creation of permanent positions and appointment of
qualified job  order workers are not feasible, the hiring of personnel under an
institutional contract of service under paragraph 6.1  of COA-DBM JC2 may be
considered, which is a more favorable work arrangement for job orders as they
will be entitled to the minimum daily wage and mandated benefits;

WHHREAS, pursuing the regularization of MMDA job order personnel
or hiring  them  under  an  institutional  contract  of service  will  underscore  the
importance  of giving hard-working employees,  whose  lives  and health  are  at
risk while on duty, self-respect and dignity and boost their morale to continue to
perform public service: Now, therefore, be it



RESOLVED BY THE HOUSE 0F REPRESENTATIVES, To direct

the House Committees on Metro Manila Development, Local Government and

Civil  Service,  and  Professional  Regulation  to  conduct  an  inquiry  in  aid  of

legislation and clarify the employment status of the job order persormel in the

Metro Manila Development Authority.

Adopted,

BONIFACI0 LAQUI BOSITA


