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Republic of the Philippines 

HOUSE OF REPRESENTATIVES 

Batasan Hills, Quezon City 

NINETEENTH CONGRESS 

First Regular Session 

HOUSE RESOLUTION No. _____ 

--------------------------------------------------------------------------------------------------------  

Introduced by  

ACT Teachers Party-List Rep. FRANCE L. CASTRO,  

GABRIELA Women’s Party Rep. ARLENE D. BROSAS,  

and KABATAAN Party-List Rep. RAOUL DANNIEL A. MANUEL 

--------------------------------------------------------------------------------------------------------  

A RESOLUTION CONDEMNING THE VIOLATIONS OF LABOR 

STANDARDS LAWS AND LABOR RELATIONS LAWS OF FEMJEG 

SECURITY AGENCY AGAINST OVER A HUNDRED SECURITY GUARDS 

OF THE UNIVERSITY OF THE PHILIPPINES DILIMAN AND DIRECTING 

THE HOUSE COMMITTEE ON LABOR AND EMPLOYMENT TO 

CONDUCT AN INVESTIGATION IN AID OF LEGISLATION INTO THE 

SAME 

WHEREAS, the 1987 Constitution guarantees each and every worker’s status as the 

“primary social economic force” of the nation.  With that status of the Filipino worker 

comes the consequent duty of the government to “promote their welfare” and “afford  

labor, x x x organized and unorganized, and promote full employment and equality of 

employment opportunities for all.”  In particular, all employers, whether public or 

private, have the obligation to ensure the “security of tenure, humane conditions of work, 

and a living wage” of Filipino workers; 

WHEREAS, the Samahan ng Nagkakaisang Guards ng UP Diliman, assisted by the UP 

Workers’ Alliance, is now locked in struggle against their manpower agency, FEMJEG 

Security Agency, over the latter’s blatant violations of the laws on labor standards and 

labor relations; 

WHEREAS, the Guards complain of illegal dismissal, the non-payment of wages and 

benefits, the giving out of depressed wages, the apparent lack of tools, equipment, and 

premises, and other violations of the Terms of Reference which the agency entered into 

with the University of the Philippines, to name a few; 

July 26, 2022
11:53 am

83



2 

 

WHEREAS, according to the Guards, around 130 of them were practically dismissed 

after FEMJEG took over from Grand Meritus Security Agency as the new security 

service provider.  This, despite the long-time practice of new security agencies 

absorbing the guards of the agencies which they replace, as part of the conditions in the 

Terms of Reference with the University.  Many of the Guards have rendered dutiful 

service to the University for at least five years now.  Some have even said that, in their 

25, even 30 years of service, this was the first time that they were treated this horribly 

by an agency; 

 

WHEREAS, as of this writing, the agency have withheld the Guards’ wages for 55 days.  

This failure to give them their pay—for nearly two months—have resulted in their 

families’ starvation amid the still-raging pandemic and economic crisis.  It should be 

noted that the agency pays the Guards only ₱750 monthly (through dubious practices 

such as a cash advance- or bale-like system implemented by roving personnel of the 

agency, who force them to sign documents the contents of which they were forbidden 

to read), and has imposed many exactions and fees, such as medical tests and other 

requirements which allegedly should be taken only from the agency itself or persons or 

establishments under their control or influence; 
 

WHEREAS, according to the Guards, FEMJEG also refuses to pay them for benefits 

such as overtime work and night differential; 

 
WHEREAS, there are also various indications that the security agency is engaged in 

unlawful labor-only contracting.  That the agency does not provide them with necessary 

tools and equipment such as radios and firearms, or that it seems to have no working 

office or personnel except in Davao (its office base) hints that FEMJEG a fly-by-night 

entity.  Under the Labor Code and pertinent regulations, contractors or sub-contractors 

must be registered with the Department of Labor and Employment, and must have 

substantial capital or investment and a service agreement that complies with all the 

rights and benefits under the labor laws, failing in which, they shall be deemed to be 

criminally and administratively liable for violation of the prohibition against labor-only 

contracting apart of the laws protecting the benefits and welfare of workers.  This also 

means that the workers hired through labor-only contracting, such as the UP Guards, 

ought to considered as regular employees of the employer; 
 

WHEREAS, the Guards seek the return of their illegally dismissed colleagues as well 

the payment of the wages and benefits withheld from them.  They also demand the 

withdrawal of FEMJEG as the security agency of UP Diliman or the revocation of its 

contract as the UP Diliman’s security service provider; 

 

WHEREAS, as part of the militant assertion of their rights, the Guards have staged a 

Walkout-Kampuhan inside the campus.  They have also lodged their complaints with 

the UP Administration; 



3 

WHEREAS, Congress must also exercise its oversight powers over the implementation 

of the laws on labor standards and labor relations with regard to personnel agencies with 

similar practices not just in the government agencies and instrumentalities but also in 

other industries, both in the public and private sectors; 

WHEREAS, the situation of the UP Guards demonstrates the evils brought by labor 

contractualization and “endo,” which allows the engagement by businesses and 

industrial enterprises of workers for short-term, non-regular employment without the 

benefits granted to regular workers and employees by law.  For one, the UP Guards 

fulfill vital tasks and duties regarding the security of all students, personnel, and 

properties inside the campus, all of which are necessary and desirable to the operation 

of the University.  Therefore, they should be considered as regular employees of  the 

University, but they are hired only via labor contracting—and this practice is used 

across industries in both the public and private sectors; 

WHEREAS, this means that Congress should also look into the UP Guards’ case 

towards the aim of designing amendments to the labor laws which will finally end endo 

and the worst forms of contractualization, and prevent abuses against workers. 

NOW, THEREFORE, BE IT RESOLVED, that the House of Representatives 

condemn the violations of labor standards laws and labor relations laws of FEMJEG 

Security Agency against over a hundred security guards of the University of the 

Philippines Diliman. 

BE IT FURTHER RESOLVED, that the House Committee on Labor and Employment 

investigate, in aid of legislation, into the same. 

Adopted, 

________________________________ 

Rep. FRANCE L. CASTRO 

ACT Teachers Party-List 

________________________________ 

Rep. ARLENE D. BROSAS 

GABRIELA Women’s Party 

________________________________ 

Rep. RAOUL DANNIEL A. MANUEL 

KABATAAN Party-List 


