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House Resolution No. _______ 

INTRODUCED BY  
REP. ALFRED VARGAS 

A RESOLUTION 
URGING THE DEPARTMENT OF LABOR AND EMPLOYMENT (DOLE) 

TO PROMOTE THE AVAILABILITY OF WORK-FROM-HOME AND 
SIMILAR WORKING ARRANGEMENTS TO PROTECT OUR FELLOW 

FILIPINOS’ ECONOMIC WELFARE AND RIGHT TO HEALTH AMIDST THE 
COUNTRY’S SHIFT TO THE “NEW NORMAL” DURING A PERIOD OF 

GLOBAL ECONOMIC INSTABILITY 

WHEREAS, the relaxation of COVID-19 pandemic policies as a result 
of the national and local governments’ effective immunization programs has 
increased the country’s labor force participation and accelerated economic 
recovery; 

WHEREAS, according to the National Economic and Development 
Authority (NEDA), the “decrease in unemployment, combined with a higher 
labor force participation rate, led to a net employment creation” of millions of 
jobs in 2022, and translates to more Filipinos employed “compared to the pre-
pandemic level”;1 

WHEREAS, the two years since the State of Public Health Emergency 
has been declared throughout the country2 have demonstrated that, despite 
great adversity, the Filipino is hard-working, diligent, and persevering—

1 National Economic Development Authority. PH Records Lowest Unemployment Rate Since 
the Start of the COVID-19 Pandemic—NEDA (January 7, 2022). Available at 
https://neda.gov.ph/ph-records-lowest-unemployment-rate-since-the-start-of-the-covid-
19-pandemic-neda.
2 Proclamation No. 922, s. 2020 (Declaring a State of Public Health Emergency Throughout the 
Philippines). 
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faithful to his or her work and duty, in order to give food, clothing, shelter, 
and comfort to his or her family;  

 
WHEREAS, the pandemic has changed how many Filipinos approach 

work because of social distancing and other public health precautions and 
among the most important innovations is the introduction of work-from-home 
or telecommuting arrangements, among other alternative work schemes and 
flexible work arrangements; 

 
WHEREAS, despite being an initial remedial response to the pandemic, 

the work-from-home arrangement has proven to be a productive means of 
operations for many sectors, and some employers have even reported “higher 
productivity” with this remote set-up;3 

 
WHEREAS, according to the International Labor Organization (ILO), 

“close to 18 per cent of workers have occupations that are suitable for [work-
from-home]  and live in countries with the infrastructure to enable [work-
from-home];”4  

 
WHEREAS, Filipino workers have reportedly benefited from the 

flexibility in work location, especially in digital and knowledge-based fields, 
and one cross-country study placed Filipino workers as having the highest 
level of enthusiasm for fully remote work5; 

 
WHEREAS, two years since the first locally reported cases of COVID-

19, the Philippines is progressively opening a new chapter for our fellow 
Filipinos’ lives, but the country’s “New Normal” begins under the shadows of 
a global sociopolitical and economic crisis; 

 
WHEREAS, successive increase in fuel prices in the span of just a few 

weeks—in part, because of the Russian-Ukraine conflict, global supply chain 
issues, among others—and the consequential rise in the costs of 
transportation, commodities, food products, and services threatens the 
welfare of our fellow Filipinos; 

 

                                                
3 Rosales, E. F. ‘Despite WFH setup, companies enjoying higher productivity,’ Philippine Star 
(July 11, 2021).  
4 International Labour Organization. An employers' guide on working from home in response 
to the outbreak of COVID-19. Geneva: International Labour Office, 2020. 
5 Strack, R., et al. Decoding Global Ways of Working. Boston Consulting Group, 2021, at p. 
11.  



 
WHEREAS, the high cost of fuel is especially difficult for many workers 

and employees who are now returning to office-based arrangements; 
 
WHEREAS, due to increasing fuel costs, the resulting volatile or high 

inflation6 affecting many staple products and basic goods that families 
consume every day may not be bearable to many Filipino workers who are 
already forced to spend a larger proportion of their income on fuel and 
transportation; 

 
WHEREAS, the State—together with public officials and civil servants—

has the sworn duty to “protect the rights of workers and promote their welfare” 
under Article II, Section 18 of the Philippine Constitution;  

 
WHEREAS, to pursue its goal of “afford[ing] full protection to labor” 

under Article XIII, Section 3 of the Philippine Constitution, the State must 
seek evidence-based solutions to addressing the concerns of our workers and 
employees—especially with the current economic contexts; 
  

WHEREAS, the work-from-home and hybrid setups have become the 
labor force’s solution to protect its workers from COVID-19, while in turn 
decongesting public transportation and office buildings and giving our 
hardworking fellow Filipinos more control over their wage; 

 
WHEREAS, even prior to the COVID-19 pandemic, the government has 

already pushed for ways to explore and maximize the productivity of Filipino 
employees who can work at home or remotely outside the workplace with 
Republic Act No. 11165, otherwise known as the “Telecommuting Act”; 
 

WHEREAS, the Department of Labor and Employment (DOLE) is 
mandated to carry the State’s policies of “afford[ing] protection to labor, 
promot[ing] full employment, ensur[ing] equal work opportunities regardless 
of sex, race or creed and regulat[ing] the relations between workers and 
employers”7 under the Labor Code; 

 

                                                
6 Calderon, L. ‘ADB: Oil crisis to stoke Philippine inflation.’ CNN Philippines (March 16, 2022). 
7 “The State shall afford protection to labor, promote full employment, ensure equal work 
opportunities regardless of sex, race or creed and regulate the relations between workers and 
employers. The State shall assure the rights of workers to self-organization, collective 
bargaining, security of tenure, and just and humane conditions of work.” Labor Code, as 
amended, art. 3. 



WHEREAS, the DOLE and the Secretary of Labor and Employment 
have proven themselves to be dependable and reliable partners of our workers 
and employees and have consistently demonstrated that they value and 
recognize the rights of our fellow Filipinos to a dignified standard of work; 

WHEREAS, the DOLE and the Secretary of Labor and Employment are 
proven advocates for the economic security of our labor sector and, in view of 
the difficulties of facing a “New Normal” amidst a global crisis, are thrusted 
with exploring solutions to the growing struggles of the Filipino worker; 

NOW THEREFORE, BE IT RESOLVED AS IT IS HEREBY RESOLVED 
BY THE HOUSE OF REPRESENTATIVES, to urge the Department of Labor 
and Employment (DOLE) to further promote the availability of work-from-home 
and similar work arrangements to our fellow Filipinos, in order to protect their 
economic welfare and right to health in view of the country’s shift to a “New 
Normal” during a period of global sociopolitical unrest and economic instability. 

Adopted, 

REP. ALFRED VARGAS , MPA 
Fifth District, Quezon City 


