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Republic of the Philippines 

HOUSE OF REPRESENTATIVES 

Quezon City 

EIGHTEENTH CONGRESS 

Third Regular Session 

House Resolution No._________ 

Introduced by Hon. RAYMOND DEMOCRITO C. MENDOZA 

Representative, Trade Union Congress Party  

A RESOLUTION 

DIRECTING THE COMMITTEE ON OVERSEAS WORKERS AFFAIRS OF THE HOUSE OF 

REPRESENTATIVES TO CONDUCT AN INQUIRY, IN AID OF LEGISLATION, ON THE 

ANNUAL DEPLOYMENT CAP ON HEALTHCARE WORKERS 

WHEREAS, the Philippines is currently facing a public health emergency caused by the 1 

COVID-19 pandemic and healthcare workers are essential frontliners in battling the virus 2 

and preserving the state of our public health; 3 

4 

WHEREAS, unemployment in the Philippines reached an all time high of 10.3% 5 

equivalent to 4.5 million unemployed Filipinos in 2020, which do not include those who 6 

are on furlough arrangements or are on reduced working hour schemes; 7 

8 

WHEREAS, the Philippines is in an economic recession, with the country’s gross domestic 9 

product (GDP) shrinking by a record 9.6 percent in 2020; 10 

11 

WHEREAS, remittances from overseas Filipinos in 2020 fell only by 0.8%, and has already 12 

reached USD 11 billion in the first four months of 20211; 13 

14 

WHEREAS, amidst the unemployment and closures of businesses in the country, the 15 

remittances from overseas Filipinos continues to be a strong pillar of our economic 16 

recovery;  17 

18 

WHEREAS, there were 580,359 nursing board passers2 from 2000 to 2019, with 227,8893 19 

nurses deployed overseas within the same time period; 20 

21 

1 Bangko Sentral ng Pilipinas 
2 Professional Regulation Commission 
3 Philippine Overseas Employment Administration 
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WHEREAS, almost 17,000 Filipino nurses signed overseas work contracts in 2019, and 22 

only 8,056 out of 10,693 openings for healthcare workers including nurses and barangay 23 

health workers were hired4 through the Department of Health’s (DOH) emergency hiring 24 

program; 25 

26 

WHEREAS, the Human Resources for Health Philippine Masterplan by the DOH estimated 27 

861,891 healthcare workers who renewed their licenses in 2020, yet show that there are 28 

only 189,204 healthcare workers in the system, and a shortage of 253,730 healthcare 29 

workers in the country (aggregated physicians, nurses, midwives, and medical 30 

technologists); 31 

32 

WHEREAS, based on December 2019 data of the Department of Health, there remains 33 

5,405 vacant plantilla positions for healthcare workers in the Department despite the 34 

supposed shortage of healthcare workers; 35 

36 

WHEREAS, our local healthcare workers have yet to receive their special risk allowances 37 

(SRA) as provided to them estimated at Php5,000 per worker under the Bayanihan 2 Law 38 

(which expired on 30 June 2021, requiring a new law for the expenditure of that 39 

undisbursed and unspent amount). 40 

41 

WHEREAS, the minimum base pay for nurses working in government hospitals and 42 

health institutions should be Salary Grade 15 (Php33,575), while thousands of 43 

Government nurses who were hired prior to the passage of the revised salary grade are 44 

still receiving salaries far beneath that amount, creating an enormous wage distortion 45 

and disincentivizing Filipino nurses from seeking employment at home; 46 

47 

WHEREAS, the Philippine Overseas Employment Administration (POEA) Governing 48 

Board issued Resolution No. 17, Series of 2020 on the lifting of the moratorium or 49 

temporary suspension on the deployment of nurses, nursing aides and nursing assistants 50 

until it reaches the annual deployment ceiling of 5,000 of  new hires for healthcare 51 

workers effective on 01 January 2021; 52 

53 

WHEREAS,  the Philippine Overseas Employment  Administration issued Advisory no. 71, 54 

Series of 2021 on 01 June 2021, on the Temporary Suspension of Deployment of New 55 

Hire Nurses, Nursing Aides and Nurse Assistants immediately suspending the processing 56 

and issuances of overseas employment certificates as the 5,000 deployment cap ceiling 57 

was already reached; 58 

59 

WHEREAS, the Inter-Agency Task Force for the Management of Emerging Infectious 60 

Diseases increased the annual deployment cap limit of new-hire healthcare workers for 61 

Mission Critical Skills (MCS) to 6,500 on 18 June 2021; 62 

4 Department of Health 
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63 

WHEREAS, government-to-government agreements on the deployment of healthcare 64 

workers are exempt from the deployment cap, further adding to the confusion; 65 

66 

WHEREAS, there seems to be an inconsistency based on the aforementioned POEA 67 

Resolution and Advisory and IATF deployment cap regarding the number of healthcare 68 

workers that are required to be employed in the Philippines, as indicated by the floating 69 

cap on the deployment of Filipino nurses, thereby creating confusion, demoralization, 70 

and destabilizing our thriving overseas healthcare sector and depriving those nurses who 71 

choose to work in the Philippines from having an honest job; 72 

73 

WHEREAS, the matter of where nurses will choose to be employed is fundamentally a 74 

matter of freedom of choice, and Government’s policy of compulsion through artificial 75 

caps is inconsistent with that freedom of choice for any Filipino to earn a gainful living to 76 

support their family; 77 

78 

WHEREAS, there is a need to look into the contrasting claims of the Department of Health, 79 

the IATF, and the POEA on the alleged shortage of healthcare workers and nurses in the 80 

country and rationalize the cap on deployment given that there are still thousands of 81 

unfilled plantilla nursing positions in Government; 82 

83 

NOW THEREFORE, BE IT RESOLVED, AS IT IS HEREBY RESOLVED, that the Committee 84 

on Overseas Workers Affairs of the House of Representatives be directed to conduct an 85 

inquiry, in aid of legislation, on the following: (1) the policy on deployment cap on nurses 86 

and healthcare workers; (2) the non-hiring of nurses and healthcare workers to fill up 87 

the unfilled nurse plantilla positions in Government; (3) the wage distortion between 88 

newly hired Government hired nurses and those who have been working in Government 89 

health facilities in previous years and the lack of policy coherence in ensuring that our 90 

nurses are gainfully employed, whether at home in the Philippines, or abroad; 91 

92 

LET IT FURTHER BE RESOLVED, that the Committee shall conduct an inquiry to ensure 93 

that the right to work of nurses be based on the freedom of choice of where to work, who 94 

will be their employer, what working conditions and compensation they will receive, and 95 

not be under arbitrary compulsion that violates the freedom of choice that all workers, 96 

not just nurses, must enjoy as Filipino citizens living in a free, dynamic, and modern 97 

society. 98 

Adopted, 

RAYMOND DEMOCRITO C. MENDOZA 

TUCP Partylist 


